
Nomination and Remuneration Committee Charter 

 

The scope and function of the Nomination and Remuneration Committee is in accordance with Section 178 of 

the Companies Act, 2013 and SEBI Listing Regulations and include the following:  

 

1. Formulating the criteria for determining qualifications, positive attributes and independence of a director 

and recommend to the Board a policy relating to, the remuneration of the directors, key managerial 

personnel and other employees;  

 

The Nomination and Remuneration Committee, while formulating the above policy, should ensure that: 

a) the level and composition of remuneration be reasonable and sufficient to attract, retain and 

motivate directors of the quality required to run the Company successfully; 

b) relationship of remuneration to performance is clear and meets appropriate performance 

benchmarks; and 

c) remuneration to directors, key managerial personnel and senior management involves a balance 

between fixed and incentive pay reflecting short and long term performance objectives appropriate 

to the working of the Company and its goals; 

 

2. Formulating criteria for evaluation of performance of independent directors and the Board of Directors; 

 

3. Devising a policy on diversity of Board; 

 

4. Identifying persons who are qualified to become directors and who may be appointed in senior 

management in accordance with the criteria laid down, and recommend to the Board of Directors their 

appointment and removal and shall specify the manner for effective evaluation of performance of the 

Board, its committees and individual directors to be carried out either by the Board, by the Nomination 

and Remuneration Committee or by an independent external agency and review its implementation and 

compliance. The Company shall disclose the remuneration policy and the evaluation criteria in its board 

report; 

 

5. Extending or continuing the term of appointment of the independent director, on the basis of the report of 

performance evaluation of independent directors; 

 

6. Recommending to the Board, all remuneration, in whatever form, payable to senior management; 

 

7. Administering, monitoring and formulating detailed terms and conditions of the employee stock option 

plans or schemes of the Company; 

 

8. Carrying out any other function as may be required/ mandated by the Board from time to time and/ or 

mandated as per the provisions of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 

2015, the Companies Act, 2013, the listing agreements to be entered into between the Company and the 

respective stock exchanges on which the equity shares of the Company are proposed to be listed and/or 

any other applicable laws; and 

 

9. Performing such other functions as may be necessary or appropriate for the performance of its duties. 

 


